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Welcome to my last Chair’s Message for the Women 
Chemists Committee (WCC) Newsletter. It has been a 
wonderful three years and I am a little sad to be end-
ing my final term as chair, but proud to have led such 
a talented and diverse collection of individuals  who 
all work together diligently to support our mission of 
being leaders in attracting, developing, promoting, 
retaining, and advocating for women in the chemical 
sciences.   
 

We continue to promote and recognize the professional accomplishments of 
women in the chemical sciences. At the Fall 2016 ACS National Meeting in 
Philadelphia, PA in August the following awards-related activities are being 
featured:   
 The NEW WCC Merck Research Award – The first cohort of 8 awardees 

will present at a symposium Sunday morning and be recognized at a     
special awards symposium luncheon on Sunday.  

 WCC/Eli Lilly Travel Award – The 10 fall 2016 winners will present their 
research at a poster session prior to the WCC Luncheon on Tuesday.  

 ACS National Awards – A working breakfast session will be held on Tues-
day morning to actively focus on solutions that will increase the number 
and quality of nominations for ACS National Awards from underrepresent-
ed groups. WCC, the ACS Board Standing Committee on Grants and 
Awards, and the Diversity and Inclusion Advisory Board are inviting you 
and your divisions and local sections to consider the roles to be played in 
this effort. Send your ideas or comments to wcc@acs.org. 

 

But that is not all!  The Women in the Chemical Enterprise breakfast, the WCC 
Luncheon, and the WCC Open Meeting/”Just Cocktails” reception are also  
being held at the Fall ACS National Meeting. Please feel free to join us for any 
or all of these events! 
 

Looking ahead, WCC will be celebrating its 90th anniversary and revising its 
strategic plan in 2017.  Sending your reflections and suggestions to 
wcc@acs.org will help recognize the rich history of WCC accomplishments 
and position WCC to do even more.  
 

Sincerely, 
Amber Charlebois  
2016 Chair, Women Chemists Committee 
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Meeting Highlights—Spring 2016 

ACS Award for Encouraging Women into Careers in 
the Chemical Sciences: Symposium in Honor of    
Carol A. Fierke 
By: Christine Chow 
  

On Tuesday, March 15, 2016, the WCC and BIOL division 
sponsored the “ACS Award for Encouraging Women into 
Careers in the Chemical Sciences: Symposium in honor 
of Carol A. Fierke” organized by Anna Mapp. The 2016 
award winner, Carol Fierke, Dean of the Rackham    
Graduate School, Vice Provost for Academic Affairs, and 
Professor of Biological Chemistry at the University of 
Michigan (U-M), was being honored at the 251st         
National Meeting in San Diego for her seminal contribu-
tions to the field of enzymology, as well as her nationally 
known work at U-M to improve the climate for women 
faculty and to transform hiring practices. This             
symposium to celebrate her outstanding achievements 
and impact on women in the chemical sciences featured 
five women speakers in addition to the award address. 
The speakers discussed their biological chemistry        
research, but also included personal accounts of Fierke's 
strong influence on their careers, as well as how she 
helped transform the culture of the academic institution 
towards greater inclusion and long-lasting policy    
changes. 
 

Professor Anna Mapp, Fierke's colleague in the U-M 
chemistry department, discussed the use of small mole-
cule modulators to dissect dynamic transcriptional      
coactivator complexes. She noted how Fierke's deep 
knowledge of enzyme kinetics helped guide her work. 
Professor Jane Jackman from Ohio State University, a 
former doctoral student of Fierke at Duke University, 
discussed new directions of RNA polymerases, specifical-
ly those that have unusual 3' to 5' activity. Dr. Jackman 
has made her own groundbreaking discoveries in her 
independent career, being strongly influenced by      
Fierke's mentorship. A former Ph.D. student at U-M, Dr. 
Kristin Koutmou, who is now doing postdoctoral work at 

Johns Hopkins University, discussed her work on     ribo-
some pausing and sliding on homopolymeric A stretches, 
and coupling of these events with mRNA     decay. Her 
expertise reflected the deep influence of Fierke's train-
ing in many areas of biological chemistry, including both 
RNA and protein chemistry. Professor  Teresa Dunn 
from the Uniformed Services University of the Health 
Sciences discussed mammalian serine        palmito-
yltransferases and sphingolipid homeostasis,  another 
research area that overlaps with Fierke's        expertise. 
Dr. Dunn stressed the importance of peer mentors and 
Fierke's positive influence on her when they were both 
graduate students. Professor Katrin Karbstein from 
Scripps Research Institute, a former  colleague of Fierke, 
talked about quality control during 40S ribosome assem-
bly. She noted Fierke's important role in increasing the 
number of women faculty in the   U-M chemistry depart-
ment. 
 

Carol Fierke devoted her award address to the topic of 
university hiring and mentoring practices with an        
emphasis on chemistry departments. She noted the   
importance of collaborations with social scientists and 
carrying out climate surveys. Her main contributions, 
through collaborations across the U-M campus, included 
improvements to faculty recruitment, retention and  
promotion practices, and implementation of long-term 
institutional change. Her efforts were supported through 
an NSF ADVANCE grant and strong support at U-M 
through STRIDE (Committee on Strategies and Tactics for 
Recruiting to Improve Diversity and Excellence).  
 

Dr. Fierke stressed the importance of data-driven ap-
proaches to bring about policy changes, and discussed 
how she achieved faculty buy-in and strong support of 
male colleagues. In addition to increasing the number of 
women in applicant pools through active recruitment 
strategies, Fierke also helped implement improved men-
toring practices that impacted all faculty.  
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Meeting Highlights—Spring 2016 (continued) 

Several other important topics that she discussed were 
the nomination of women for national awards, giving 
women more opportunities to serve in leadership       
positions, and the need for organizations to establish 
clear and equitable criteria for internal practices such as 
salary review, promotion and tenure, and award      
nominations. 

Perhaps not surprisingly, this session was very well 
attended (standing room only!), demonstrating Carol 
Fierke's positive influence across many generations of 
students, postdocs, faculty, and administrators, not only 
within her own institution, but across the entire chemis-
try community. Dr. Fierke noted a number of mentors 
who have strongly influenced her career, including her 
graduate advisor at Brandeis, Professor William P. 
Jencks, her postdoctoral advisor at Penn State,         Pro-
fessor Stephen Benkovic, as well as colleagues at      U-
M, Professors Rowena Matthews and Abigail Stewart 
(ADVANCE director). 

We would like to offer our biggest congratulations to 
Carol Fierke for being awarded the ACS Award for     En-
couraging Women into Careers in the Chemical       Sci-
ences, as well as to the symposium organizer and speak-
ers  who made the event a success! 

 

Diversity-Quantification-Success Symposium 
By: Ellen Keiter 
 

This symposium, held on March 14, 2016, was spon-

sored by ACS President Donna Nelson and cosponsored 

by WCC.  In her introduction, session chair and former 

ACS President E. Ann Nalley, highlighted President Nel-

son's leadership in collecting and quantifying data on 

diversity among faculty in chemistry departments across 

the US.  President Nelson followed with "A Decade of 

Tracking Demographics in the Top 50 Chemistry Depart-

ments via the Nelson Diversity Surveys.”  Data collected 

through her periodic surveys of chemistry and other 

STEM departments at research institutions (available at 

http://faculty-staff.ou.edu/N/Donna.J.Nelson-1/

diversity/top50.html) show that representation of wom-

en among tenured/tenure-track professors is increasing 

but only slowly, and that of racial/ethnic minorities is 

increasing even more slowly.   

In her presentation “Progress Made in Smashing the 

Glass Ceiling,” Valerie Kuck focused on the growth in 

tenured/tenure track women faculty at top research in-

stitutions since 2001.  While the percentage of females 

at the full professor rank has increased, growth at the 

assistant and associate professor ranks is considerably 

smaller, suggesting that gains made at the top level may 

not be sustained.  

In “Critical Mass Takes Courage: Diversity in the Chemi-

cal Sciences,” Sibrina Collins highlighted the achieve-

ments of a number of scientists of color.  She also recog-

nized individuals who have been strong advocates for 

increasing diversity in STEM and listed programs provid-

ing much-needed financial support. 

Former ACS Executive Director Madeleine Jacobs spoke 

on “The Challenges Facing Women in Chemistry and 

Other Scientific and Engineering Fields.”    
Symposium in Honor of Carol Fierke.  (L to R): J. Jackman, K. 

Karbstein, C. Fierke, T. Dunn,  K. Koutmou, and A. Mapp   

(Photo Credit: C. Chow) 

http://faculty-staff.ou.edu/N/Donna.J.Nelson-1/diversity/top50.html
http://faculty-staff.ou.edu/N/Donna.J.Nelson-1/diversity/top50.html
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Meeting Highlights—Spring 2016 (continued) 

Among the challenges she identified were the salary gap 

between men and women, a less than collegial atmos-

phere at research institutions, and lack of a critical mass 

of women in various roles within the scientific enter-

prise.   

Two of the symposium presenters are affiliated with the 

Open Chemistry Collaborative in Diversity Equity 

(OXIDE), which seeks to achieve equitable representa-

tion with respect to gender, race/ethnicity, disabilities, 

and sexual orientation among chemistry faculty at      

research institutions. OXIDE’s director, Rigoberto       

Hernandez, in “Demographics of Research-Active Chem-

istry Departments,” gave an overview of the group and 

described its collaboration with Chemical and Engineer-

ing News (C&EN) to collect and disseminate demograph-

ic data from more than 100 Ph.D-granting chemistry  

departments.  In addition to regularly published articles 

in C&EN, OXIDE posts its data, analyses, and other       

diversity resources on its website (http://

oxide.gatech.edu/2/). Dontarie Stallings, in 

“Accelerating Change: #DiversitySolutions on Social   

Media,” described OXIDE’s recent expansion of its online 

dissemination to include Twitter with the aim of gener-

ating broader conversations on diversity. 

Look for another symposium on this topic, “Social and 

Chemical Science of Diversity Equity,” at the upcoming  

Fall 2016 ACS National Meeting. 

LGBT Chemists’ Symposium on Chemical Biology 
By: Barbara Belmont 
 

The Gay and Transgender Chemists and Allies subdivi-

sion of the American Chemical Society Division of Profes-

sional Relations held an extremely popular symposium 

at the 251st ACS National Meeting in San Diego entitled, 

LGBT Chemists’ Symposium on Chemical Biology.  Speak-

ers included Carolyn Bertozzi (Stanford University), Jay 

Keasling (University of California, Berkeley; Joint BioEn-

ergy Institute), Dirk Trauner (Ludwig Maximilians Uni-

versity Munich), and James Nowick (University of Cali-

fornia, Irvine), presenting “Why cancer cells have altered 

glycosylation”, “Controlling biological pathways with un-

natural chromophores”, “Understanding amyloid diseas-

es with chemical model systems”, and “Engineering         

microbes for production of chemicals and fuels”, respec-

tively. Bertozzi, Keasling, and Nowick are past recipients 

of the NOGLSTP Recognition Award for Outstanding 

LGBT Scientist or Engineer of the Year.  

  

LGBT Chemists’ Symposium discussion moderator Charles Perez (far left) and panelists (L to R): Dirk Trauner, Carolyn Bertozzi, Jay Keasling, 
James Nowick (Photo Credit: B. Belmont) 

http://oxide.gatech.edu/2/
http://oxide.gatech.edu/2/
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Meeting Highlights—Spring 2016 (continued) 

Following the technical presentations, post-doctoral re-

searcher Charles Rubert Pérez (Northeastern University) 

moderated the panel discussion on “Why LGBT issues 

matter in the chemical sciences”.  Panelists shared their 

insights and experiences in this audience-driven discus-

sion of being “out” in the STEM academic workplace, 

mentoring, safe space, and changes in cultural attitudes. 

Attendance was at capacity with many forced to stand 

throughout the afternoon program on Monday, March 

14.   

This symposium was co-sponsored by the ACS technical 

divisions of Biological Chemistry (BIOL), Biochemical 

Technology (BIOT), Medicinal Chemistry (MEDI), Organic 

Chemistry (ORGN), the ACS Women Chemists Com-

mittee (WCC), and the ACS President (PRES). The sympo-

sium was financially supported by ACS Immediate Past 

President Diane Grob Schmidt and ACS President-Elect 

Allison Campbell.  

WCC in 2016 ACS President Donna Nelson’s        
Employment Task Force Poster Session 
 

By: Kim Woznack 
 

2016 ACS President, Dr. Donna Nelson invited all ACS 
Divisions and Committees to submit papers for the PRES-
sponsored poster session “Discussions with President's 
Task Force on Employment”.  At the 251st ACS National 
Meeting in San Diego, CA, WCC presented the poster, 
“Women Chemists Committee (WCC) efforts to support 
chemists in the workforce”, during the session on Sun-
day evening and again during the Sci-Mix poster session 
on Monday night.  The poster allowed for an opportuni-
ty to network with meeting attendees and describe the 
initiatives of the WCC.  Additionally, we distributed free 
periodic table cards, which had on the back an excerpt 
from the ACS comment published in C&EN on February 
22, 2016.  This served as a call to the membership to 
nominate more women for ACS technical awards.  Addi-
tionally, the WCC was able to network with fellow       

presenters during this poster session.  The WCC poster 
was featured right next to the poster of the Chemical 
Innovation and Entrepreneurship Council (CIEC).  CIEC is 
a frequent ally of the WCC, and our support for industri-
al and business-focused chemists, and it was great to be 
featured together during the poster session.  

WCC members, Dr. Lisa Kemp (left) and Dr. Kimberly Woznack 

(right), presenting the WCC poster. (Photo Credit: A. Clark) 

Former WCC Chair Janet Bryant (center) presented the poster 

“CIEC: Working to enhance and highlight the impact of women in 

STEM worldwide”.  Autumn Webb (left) and Cynthia Robinson 

(right) are both student members from the University of Arkansas 

at Monticello.  (Photo Credit: K. Woznack) 
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Meeting Highlights—Spring 2016 (continued) 

Karen Goldberg ACS Address—Mechanistic Under-

standing of Fundamental Organometallic Reactions 

for Catalyst Development 
By: Ana de Bettencourt Dias 

Professor Karen Goldberg, this year’s recipient of the 

ACS Award for Excellence in Organometallic Chemistry, 

is the Nicole A. Boand Endowed Professor of Chemistry 

at the University of Washington. She is also the director 

of the Center for Enabling New Technologies through 

Catalysis. She is recognized for her groundbreaking work 

leading to fundamental advances in our understanding 

of the mechanisms of reactions crucial to the functioning 

of homogeneous catalysts. Professor Goldberg is moti-

vated by the need to understand the fundamentals of 

individual steps in catalytic reactions.  Such mechanistic 

insights will lead to the development new catalysts for 

new efficient synthetic methods, for example for the  

selective functionalization of alkanes to more useful   

alkenes and alcohols, or the oxidation of methane to 

methanol. In her talk, she discussed the mechanistic   

insights gathered over the years on five-coordinate Pd 

and Pt reactive intermediates in C-H and C-X bond acti-

vation, which enabled her to isolate the first examples of 

stable five-coordinate complexes of these metals. Her 

work on bond activation was extended to the selective 

oxidation of organometallic compounds with oxygen, 

the most abundant and least expensive and toxic        

oxidant available to us. This work is unique, in that     

organometallic reactions are done usually under         

rigorous exclusion of dioxygen, and thus the products of 

these oxidations were hitherto unknown. She and her 

group were pioneers in showing the selective formation 

of peroxo-complexes from the insertion of dioxygen into 

metal-carbon bonds.  

 
 

Symposium—Ladies in Waiting for Nobel              
Prizes:  Overlooked Accomplishments of Women 
Scientists 
By: Vera V. Mainz 
 

Do you know of a fellow woman chemist who has been 
overlooked for a Nobel Prize?   The 2016 Spring National 
Meeting in San Diego included a popular HIST-sponsored 
symposium titled “The Posthumous Nobel Prize in 
Chemistry.  Correcting the Errors & Oversights of the No-
bel Prize Committee.”  A follow up article in C&EN 2016, 
94(15), pp19-21, sparked a lot of interest, including addi-
tional nominations.  The 2016 symposium discussed    
scientists of one race and gender, and it was suggested 
additional symposia be sponsored with more  diversity.   
 

We would like your help with planning the content for a 
symposium at the Fall 2017 ACS National Meeting in 
Washington, DC called "Ladies in Waiting for Nobel   
Prizes:  Overlooked Accomplishments of Women          
Scientists."   Who should be featured in this symposium?  
Notable women that come immediately to mind are 
Rosalind Franklin, Lise Meitner, and Ida Noddack.  We 
are also seeking suggestions for persons to be present-
ers at the symposium. 
 

If there is a woman scientist you believe was unfairly 
passed over for a Nobel Prize, please contact Tom Strom 
(tomstrom@juno.com) or Vera Mainz (mainz@illinois.edu). 

 
 

Women in Innovation: Science & Technology 
By: Lisa Kemp 
 

Judith Giordan and Janet Bryant organized the second 
Women in Innovation symposium at the San Diego ACS 
meeting.  This symposium was cosponsored by PROF, 
WCC, BMGT, and CIEC and featured a panel of four 
women who have successfully commercialized chemistry 
in various types of organizations.  Each of the panelists  
 

 

http://cen.acs.org/articles/94/i15/Five-chemists-should-won-Nobel.html?utm_source=Newsletter&utm_medium=Newsletter&utm_campaign=CEN&elqTrackId=7c450a066ecf42518c05da9ae0597920&elq=b6fb1a6abe7a46b59724c313bdea7caa&elqaid=2675&elqat=1&elqCampaignId=842
http://cen.acs.org/articles/94/i15/Five-chemists-should-won-Nobel.html?utm_source=Newsletter&utm_medium=Newsletter&utm_campaign=CEN&elqTrackId=7c450a066ecf42518c05da9ae0597920&elq=b6fb1a6abe7a46b59724c313bdea7caa&elqaid=2675&elqat=1&elqCampaignId=842
mailto:tomstrom@juno.com
mailto:mainz@illinois.edu
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Meeting Highlights—Spring 2016 (continued) 

shared their experiences regarding moving chemistry 
from research to innovation to a commercial product.  
The panelists included:  
 Leah Frye — Vice President, Drug Discovery Group, 

Schrödinger 
 Sharon Feng — Sr. Associate Dean, Institute for Mo-

lecular Engineering, University of Chicago 
 Gwen Gross — Chief Chemist, Structural Compo-

sites, Boeing Research & Technology 
 Erin Baker — Senior Research Scientist IV, Pacific 

Northwest National Laboratory   
 

All of the panelists contributed advice from their profes-
sional transitions from researcher to a business leader-
ship role.  Some of their suggestions for researchers who 
want to make a similar professional transition were: 
have a passion for the science, learn to communicate 
your science to non-scientists, be persistent (most of the 
time it takes more than just a few tries!), make sure 
someone wants to buy the product first (you can’t com-
mercialize neat science if no one is willing to pay for it), 
and acknowledge that you’re a small piece of a bigger 
picture and try to understand how you fit in that picture.  
The audience asked several insightful questions, and the 
organizers provided an “open office hours” time at the 
end of the event for one-on-one questions with each of 
the panelists. 
 

The third and final symposium in the series will take 
place on Tuesday, August 23rd from 1:30pm to 4:30pm 
in Rittenhouse 1/2, Hilton Garden Inn Philadelphia Cen-
ter City.   
  

What Women Can Do™ is conducting a survey to deter-
mine which skills professionals need to develop and 
commercialize STEM innovations; please complete the 
survey at www.surveymonkey.com/s/STEMWomenInInnovation. 
 

Women in Innovation organizers and panelists (L to R): Judith 

Giordan, Leah Frye, Sharon Feng, Erin Baker, Gwen Gross, and 

Janet Bryant. (Photo Credit: L. Kemp) 

http://www.surveymonkey.com/s/STEMWomenInInnovation
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2016 WCC Rising Stars 

Dr. Mindy Levine—University of Rhode Island 
By: Laura Sremaniak  

 

The  2016 WCC Rising Star, Dr. 
Mindy Levine, is an Assistant 
Professor at University of 
Rhode Island. She did both her 
undergraduate and graduate 
work at Columbia University 
and her postdoctoral studies 
at MIT.  Besides the Rising Star 
award, her most recent recog-
nition is a National Science 
Foundation CAREER award. 

Mindy has given over 60 invited presentations and has 
more than 20 publications. Her area of research is supra-
molecular organic chemistry. Mindy is also active in 
STEM outreach to girls and has successfully obtained 
foundation and corporate funding for those efforts. 
 

Mindy commenced her newly re-titled talk, “The 
Minivan Needs Gas” by relaying to the audience the    
circumstances surrounding her departure to the spring 
ACS meeting in San Diego which involved juggling her 
children’s (ages 6, 4, and 18 months) activities up to the 
last minute. The “minivan needs gas, bye” were her last 
words to her husband on the way to the airport. This 
vignette typifies the balancing act of mom, professor, 
and wife. First and foremost, she was out to shatter the 
image we sometimes portray of being a superwoman by 
reminding her audience that her life is well, messy. 
 

Mindy has employed an au pair since the birth of her 
third child. She worked to have her institution assist in 
supporting the cost of travel for professors’ caregivers to 
national meetings.  The first time she travelled to an ACS 
national meeting with her au pair, she met three people 
who later became three of her six external letter writers 
for tenure.  
 

Mindy highlighted the recent (Feb 8, 2016) C&EN article 
on infertility & miscarriage by Linda Wang and said that 
it is past time that we begin talking about this painful 
experience that so many women, and men, share.  
 

Her words of advice to the audience on saving time: only 
agree to children’s extracurricular activities if they can 
occur simultaneously; and on careers: don’t be afraid to 
ask for what you need, but do so calmly and have a justi-
fiable reason. Mindy lamented that she lacked female 
mentors to help her navigate issues like breastfeeding 
while interviewing (which she didn’t know how to    
manage, so she weaned her baby much earlier than she 
otherwise would have done), but those experiences are 
fueling her efforts to better equip this generation of 
young, female chemists.  
 

Dr. Susan Halpern Chirch—L’Oreal 
By: Tina Leaym 
 

Rising Star Award-winner Dr. 
Susan Halpern Chirch current-
ly manages the Skin Care Ap-
plied Research Photoprotec-
tion Team for L'Oreal USA.  
Susan's resume and nomi-
nating letters chronicle       
numerous game-changing  
innovations.  This Rising Star's 
contributions to the skin care 
field have resulted in over 50 

patent filings, 25 patents issued so far, and the introduc-
tion of multiple commercially-successful skin care     
technologies for L'Oreal.  
 

Susan earned her Bachelor's degree in Physics from the 
University of Pennsylvania in 2000, her Master's degree 
in Materials Science & Engineering in 2002, and her PhD 
in Materials Science & Engineering from Rutgers         
University in 2005.   
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2016 WCC Rising Stars (continued) 

After a post-doc at Rutgers, where she continued earlier 
work pushing boundaries in the field of nanotechnology, 
she joined L'Oreal in 2006.  Susan has been recognized 
repeatedly inside L'Oreal with awards for breakthroughs 
in skin care emulsions, including switchable, reactive, 
and nano varieties in addition to extreme-wear           
cosmetics. 
 

When asked what piqued her interest in skin care        
science, Susan responded, "What intrigued me most 
about the personal care industry is that it is a balance 
between science and art. You could have the most 
amazing, breakthrough technology, but if it didn’t ap-
peal to the consumer (not good aesthetics, color, smell 
etc.), it would not be successful.  I also liked that I was 
my own consumer!"  She thrives on the fast pace of the 
personal care industry and the feeling of pride that 
comes with seeing her own new products on shelves in 
drugstores and supermarkets internationally.   
 

When she's not focused on developing the next best 
cosmetic, Susan enjoys spending time with her family, 
"which at this stage usually involves crayons and Play-
Doh®."   Her husband also has a demanding career as a 
partner in a law firm, and they have three kids aged 5, 3, 
and 3. She admits it is difficult to balance work and fami-
ly, but has this advice about successful balance:  "I make 
sure to set my priorities and stick to them.  I always     
remember that family comes first.  I define success as 
knowing I have done my best to provide a great quality 
of life for myself and my family, and have made a posi-
tive difference in the world because of my work." 
 
 
 
 
 
 
 
 
 
 
 
 
 

Dr. Jin Montclare—NYU Polytechnic 
By: Amy Balija 
 

Professor Jin Montclare, one 
of the 2016 WCC Rising Stars, 
obtained her B.S. degree 
from Fordham University and 
her Ph.D. from Yale University 
under the direction of Profes-
sor Alanna Schepartz as an 
NSF pre-doctoral fellow. She 
then worked in the lab of Pro-
fessor Dave Tirrell as a NIH 
postdoctoral fellow at        
California Institute of Tech-

nology prior to starting her independent career at the 
NYU Polytechnic School of Engineering. Since joining 
NYU-Poly, Jin’s research focuses on engineering proteins 
to mimic natural processes and to target human disor-
ders, drug delivery, and tissue regeneration as well as 
prepare nanomaterials for electronics. 
 

Jin credits her high school teacher, Mr. Ihor Szkolar, for 
sparking her interest in science due to his lab experi-
ments that involved color and explosive reactions. Her 
love and drive to pursue science increased while at  
Fordham, as evident by being awarded a Clare Boothe 
Luce and Goldwater Scholarship. She fondly recollects 
her Organic Chemistry professors inspiring her love for 
molecular chemistry and synthesis. Also during that 
time, Jin performed research at Albert Einstein College 
of Medicine under Professor Raju Kucherlapati on the 
Human Genome Project. Jin’s love of both chemistry and 
biology led her to pursue a PhD in Bioorganic Chemistry 
at Yale.  
 

Being a graduate student of the first tenured female 
professor in the Department of Chemistry at Yale, Jin 
was inspired to pursue an academic career through Pro-
fessor Schepartz’s enthusiasm and ability to juggle a 
family and career in an academic setting. 
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2016 WCC Rising Stars (continued) 

In the lab of Professor Tirrell, Jin learned to perform 
multidisciplinary and collaborative research, something 
which she continues to date. She is particularly proud of 
her research in engineered protein polymers into nano-
particles that can successfully deliver drugs to breast 
cancer cells. Besides the WCC Rising Star Award, Jin was 
given honors in different chemistry areas including the 
Agnes Fay Morgan Research Award from Iota Sigma Pi, 
an NSF I-Corps Award, and an ACS/PROGRESS/Dreyfus 
Lectureship. 
 

Besides performing research and acting as a mentor to 
her students, Jin enjoys activities centered around her 
daughter, such as baking, running around, and reading 
stories. She also enjoys reading comic books, including 
some her husband writes. Jin acknowledges her         
husband, who is very supportive and shares the house-
hold responsibilities, for being able to balance work and 
life. 
 

When asked what advice she would give other women in 
chemistry, Jin replied: “Surround yourself with people 
who support you (this includes mentors, family, friends, 
colleagues), work hard and cultivate selective hear-
ing.  While the first two are self-evident, selective hear-
ing is something I think is important….. Tune down the 
naysayers and tune up the supporters.” Jin has not     
listened to the negative comments and pursues what 
she loves. We look forward to seeing her continue to 
climb as a WCC Rising Star! 

 
 
 
 
 
 
 
 
 

Dr. Rebecca Ruck—Merck & Co. Inc. 
By: Tina Leaym 
 

WCC congratulates 2016  
Rising Star Award Winner Dr. 
Rebecca Ruck, currently the 
Director of Enabling Technol-
ogies, Catalysis & Automa-
tion with Merck & Co., Inc.  
Rebecca was nominated as a 
WCC Rising Star by colleague 
Ann Weber, Merck's Vice 
President of Discovery 
Chemistry, for her many 

"contributions to innovative synthetic routes to drug 
candidates in discovery through late-stage development, 
enabling more rapid progression of potentially life-
saving medications for patients." 
 

After high school, Rebecca had planned to attend medi-
cal school and pursue a career in sports medicine, but 
ended up loving organic chemistry class.  She got hooked 
on research in Professor Maitland Jones, Jr.’s lab at 
Princeton.  Rebecca received her AB from Princeton  
University (1998) followed by a PhD from Harvard      
University (2003) under the supervision of Professor Eric 
Jacobsen. She was later an NIH postdoctoral fellow at 
UC-Berkeley with Professor Robert Bergman before  
joining Merck in Rahway, NJ (2005) as a research    
chemist in their Process Chemistry group. 
 

At Merck, Rebecca has made impressive advancements 
in many areas including process optimization for drugs 
that target infectious and cardio-metabolic diseases 
such as hepatitis C, diabetes, and Alzheimer's disease.  
She has taken a leadership role in lab safety, helping to 
develop an integrated reaction review policy which was 
published to broadly assist researchers in synthetic 
chemistry (Org. Process Res. Dev. 2013, 17, 1611).   
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2016 WCC Rising Stars (continued) 

Rebecca is passionate about giving back and advancing 
women in science.  "Once working in a collaborative en-
vironment, I learned what a team player really is! I have 
also become a much stronger advocate for diversity and 
inclusion, especially Women in Chemistry. With limited 
role models, it is absolutely critical that successful wom-
en give back to the community."  She championed the 
first ever Merck Women in Chemistry symposium which 
has now become an annual event, and she worked 
across Merck and with the WCC to establish the new 
WCC Merck Research Award.   
 

For early career scientists, Rebecca offers:  "Be bold and 
be flexible. The ideas you will be most passionate about 
are your own. If you see an opportunity to impact, make 
a proposal: just be prepared to act on it!  My success 
story there was pulling off Merck’s first Women in 
Chemistry Symposium in 2012."   
 

On the lighter side, Rebecca is a goalie for a women’s 
soccer team called the Skulls in NYC and she watches the 
English Premier League, especially Arsenal. She is also a 
big fan of art-house films and enjoys bantering about the 
West Wing with friends.  

Symposium: All the People, All the Paths in the 
Chemical Sciences 
By: Mary Jane Shultz 
 

9:30 am–12:10 pm –  Monday, August 22, 2016  
Pennsylvania Convention Center, Room 120C 
 

WCC is sponsoring a two-session symposium titled, “All 
the People, All the Paths in the Chemical Sciences.” The 
first session features women whose careers are gather-
ing steam: Catherine Schmidt Patterson from the Getty, 
Kristen Tran from Bristol-Meyer Squibb, Michelle John-
son from Dow Chemical, and Michelle Rogers from 

Lubrizol. We will hear of careers ranging from art to 
medicine to regulatory. The goal is to convey the mes-
sage that there are many non-academic career paths 
and to give the audience a framework about how to get 
into those careers as well as information about the chal-
lenges and rewards they present.  
 

The second session showcases women who have signifi-
cant accomplishments – the pinnacles. This session in-
cludes Marion Thurnauer who will talk about real world 
science based on her career in the government sector at 
Argonne National Laboratories. Catherine Hunt became 
President of the American Chemical Society and was rec-
ognized as one of the 50 Best Women in Business in 
Pennsylvania; she will talk about serendipity in one’s ca-
reer. Michelle Williams who leads the PMMA division at 
Arkema will give insight about designing your career, but 
viewing it as an experiment. The session will be an-
chored by Susan Butts who not only had a distinguished 
career at Dow Chemical, she also had considerable influ-
ence over legislation concerning intellectual property.  
 

Both sessions promise to provide much food for 
thought. We are pleased to be cosponsored by PROF, 
YCC, CMA, and MPPG. 
 

Women in the Chemical Enterprise Breakfast 
By: Ean Warren 
 

7:30 am–9:00 am – Monday, August 22, 2016 
Philadelphia Marriott Downtown, Grand Ballroom       
Salon I/J 
 

The Women in the Chemical Enterprise Breakfast will be 
held on Monday, August 22 in Philadelphia during the 
252nd National Meeting of the American Chemical     
Society.  In keeping with the overall meeting theme “Of 
the people, by the people, for the people”, the title of 
the breakfast will be “It’s about All the People: The     
Value of Diversity in Business and Research”.   

Fall 2016 National Meeting - Philadelphia 
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Fall 2016 National Meeting - Philadelphia (continued) 

Our speaker will be Vanessa Chan, a former Partner at 
McKinsey and Company serving large materials and spe-
cialty chemical clients. She is currently Founder and 
Chief Designer at re:design, a company that develops 
innovative products for daily consumer use.   At this 
meeting, the event is being held with support from 
BASF. 

 
 
WCC Merck Research Award Symposium 
 

8:25 am–12:05 pm – Sunday, August 21, 2016 
Pennsylvania Convention Center, Room 120C 
 
The first cohort of WCC Merck Research Award recipi-
ents will present their research at a half-day symposium.  
 

Allegra T. Aron, University of California, Berkeley 
Emma L. Baker, University of California, Los Angeles 
Suzanne M. Batiste, Vanderbilt University  
Virginia J. Bruce, Colorado State University 
Alice B. Chang, California Institute of Technology 
Lam-Kiu Fong, Northwestern University 
Melissa Lee, University of Michigan 
Sara C. Massey, University of Chicago 
 

M. (Kate) Holloway, Merck, will also be giving a presen-
tation.  The symposium is cosponsored by ANYL, BIOL, 
COMP, MEDI, MPPG, ORGN, POLY and PROF.  
 

Applications for the second cohort of WCC Merck Re-
search Awards are due December 1, 2016. Eligible appli-
cants are 3rd & 4th year female graduate students with 
a research focus in one or more of the following - organ-
ic, medicinal, analytical, chemical biology, computational 
or structural chemistry and related disciplines. The 
award program is open to US citizens or students attend-
ing a graduate program in the US.  
 
 
 

Increasing Successful Awards Nominations from 
Underrepresented Groups  
 

9:15 am–10:45 am – Tuesday, August 23, 2016 
Philadelphia Marriott Downtown, Franklin Room 8 
 
The ACS Board Standing Committee on Grants and 
Awards (G&A), the Diversity and Inclusion Advisory 
Board (D&IAB) and the Women Chemists Committee 
(WCC) are sponsoring a working breakfast session fo-
cused on increasing the number and quality of nomina-
tions for ACS National Awards from underrepresented 
groups. Panelists will present current data, share their 
experiences with the nomination and selection process, 
and provide insight into how we might increase the 
number of nominations of excellent candidates from un-
derrepresented groups and improve nominations that 
are submitted to make them more competitive. 
 

The deadline for 2018 ACS National Awards is November 
1, 2016. 

BRAVE – Narratives of Courageous Women of Color 
Academics 
By: Eric Grollman 
 

In this forthcoming edited volume, we aim to celebrate 
the bravery of women of color academics in the 
21st century. We invite women of color scholars to re-
flect on their courageous acts as researchers, teachers, 
mentors, administrators, advocates, activists, and entre-
preneurs, no matter the professional risks. All contribu-
tions should explicitly reflect upon risk-taking, speaking 
up and out, challenging oppressive norms, surviving and 
thriving, overcoming professional and personal obsta-
cles, innovation, and/or entrepreneurship.  

 

Call for Papers 



Call for Papers 
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We strongly encourage potential contributors to 1) in-
spire women of color (academic or not) and other mar-
ginalized people and/or 2) to offer specific strategies for 
women of color academics to harness their bravery. We 
welcome submissions of personal narratives in the form 
of essays, poems, visual art, short screenplays, and other 
creative works.  See the full call for papers at: 
https://conditionallyaccepted.com/academicbravery/  

and submit abstracts by September 30th, 2016 to 
AcademicBravery@gmail.com. 
 
 
 

 
 

WCC Leadership 

Social Media 
 

Social media plays a large role in every day communica-
tion. Keep up-to-date on the latest ACS WCC news by 
liking our Facebook page, following us on Twitter, and 
checking our website. Make sure to like our posts, share 
the information and re-tweet our tweets! Facebook has 
started to limit organic shares of posts unless you pay to 
boost your post. Please like and share the ACS WCC in-
formation to help spread the word!  
 
 

  WCC Facebook   WCC LinkedIn 
  WCC ACS Network   Just Cocktails ACS Network 
 

 
 
 
 
 
 
 
 
 

Chair: Amber Charlebois  
Awards and Recognition: Laura Sremaniak and Amy 
Nicely  
Communications & Technology: Michelle Rogers  
Professional Development: Mary Jane Shultz 
Programs & Events: Amy DeBaillie  
Program Chair: Kim Woznack  
Newsletter Editor: Nahid Mohajeri  
Webmaster: Samina Azad 
Awards Task Force: Christy Chow 
Non-Tenure Track Facility Task Force: Laura Sremaniak  
 
 
Thank you for reading the WCC semiannual newsletter.   
We hope that you find the articles inspirational and          
informative! If you have an article or an announcement 
that may be useful to our readership, please feel free to 
send it to acsnationalwcc@gmail.com. We welcome all 
suggestions.  
 
 
 
 

Networking 

https://conditionallyaccepted.com/academicbravery
mailto:AcademicBravery@gmail.com
http://www.facebook.com/pages/ACS-Women-Chemists-Committee/214819051672?v=wall&ref=mf
http://www.linkedin.com/groups?mostPopular=&gid=2581891&goback=%2Eanp_2581891_12790342671
https://communities.acs.org/groups/women-chemists-committee
https://communities.acs.org/groups/just-cocktails-wcc
mailto:acsnationalwcc@gmail.com

